Lloyd Staffing Locations

Corporate Headquarters
Long Island/W. Suffolk (NY)
445 Broadhollow Road, Melville, NY 11747
631-777-7600

California
19601 Hamilton Avenue e Torrance, CA 90502
310-523-5217

Connecticut

140 Sherman Street ¢ Fairfield, CT 06430
203-254-9700

One Atlantic Street e Stamford, CT 06901
203-353-8687

Florida
8751 West Broward Boulevard ¢ Plantation, FL 33324
954-916-5044
9501 Princess Palm Ave., Suite 101 » Tampa, FL 33619
813-630-9000

[Hlinois
1111 Plaza Dr. « Schaumburg, IL 60173
847-619-4060

Long Island/E. Suffolk (NY)
4250 Veterans Memorial Highway, Holbrook, NY 11741
631-630-3400

Long Island/Nassau (NY)
1010 Northern Boulevard e Great Neck, NY 11021
516-466-6670

Maryland
124 Slade Avenue e Baltimore, MD 21208
410-486-1400

New Jersey
1099 Wall Street West ¢ Lyndhurst, NJ 07071
201-935-7313
3799 Route 46  Parsippany, NJ 07054
973-394-1005

New York City
58 West 40th Street « New York, NY 10018
212-354-8787

North Carolina
1200 Morehead Street, Ste. 102  Charlotte, NC 28204
704-333-8764

Pennsylvania
200 Main Street  Blakely, PA 18447
570-383-4100

Westchester (NY)
50 Main Street, The Annex ¢ White Plains, NY 10606
914-328-5500

Al o/ us af Lloyd cS/alf;'ny extend
our best wishes /%r the fofz’cfay season.

We are proud to be part of an industry that places value on our country’s
strongest asset...its people. Lloyd’s long-held tradition of outreach to
worthy charitable organizations seems more befitting this year than ever
before. The spirit of giving now holds renewed special meaning for all
of us. Our donations are made in the names of our clients and
employees in the communities where we live and work. We wish you a
prosperous, healthy and peaceful New Year.

Cherry Cordial Dessert

Prep: 18 minutes. Freeze: 4 hours

: 7y
Ingredients: L
I N
Y5 gallon vanilla ice cream, softened 7 (> P
1 cup maraschino cherries, halved (‘7;{1(\

Y5 cup coarsely chopped pecans

4 (1.55 ounce) milk chocolate bars,
finely chopped

Y4 cup creme de cacao

Garnishes: sweetened whipped cream, maraschino cherries

Instructions:

1. Combine first 4 ingredients. Spoon mixture into a 9 inch
springform pan. Cover & freeze at least 4 hours until firm.

2. Carefully remove sides of springform pan. Cut into wedges to
serve. Spoon creme de cacao over each serving. Garnish, if
desired. Serve immediately. Yield: 8 servings.
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The results are in from our Summer 2001 Campus
Cash program. The program was created to provide
financial rewards to temporary associates, who are
currently enrolled in college, vocational or trade
school, and employed by Lloyd Staffing in the New
York Metropolitan area. The winners were chosen
based on the highest number of hours worked during
the designated time frame (6/1/01-8/31/01). More
than 230 students participated in Campus Cash. A
first place award of $1000 went to Tamika Stockton
of the Bronx. Tamika is a single mom who works full-
time through Lloyd Staffing’s Westchester location
while attending Monroe College’s New Rochelle
campus on a full-time basis as well. She is a
sophomore majoring in Computer Science. Through
her summer assignment at Dannon she worked in the
company’s Cash Applications department located in
Tarrytown. A $750 second place prize was awarded
to Bronx resident Damietia Nauden, who is also a
Monroe College student at their Bronx campus.
Damietia is a single mother who worked as a

From Left to Right:

Andrea Headley, Canon Recruitment Administrator;
Scott Mitek, Lloyd Staffing Strategic Account Manager;
Damietia Nauden, Staffing Associate;

Rose Gallinelli, Manager of Administration;

Wayne Williams, Lloyd Staffing, Staffing Specialist

From Left to Right:

Krislyn Benussi, Lloyd Staffing, Staffing Specialist;
Dan Lago, Staffing Associate;

Donna Caputo, Lloyd Staffing, Assistant Vice President
Staff Education.

receptionist for Lloyd’s Westchester location
and is presently on assignment at Canon
based in White Plains. She is a freshman
majoring in Business Administration. The
third place prize of $500 was presented to
NYU student Dan Lago. A Lake Grove,
Long Island resident, Dan works through
the firm’s Holbrook office and he is a
sophomore majoring in International
Business and Finance. During the summer,
Dan worked at MBS Insight located in
Central Islip as a Data Entry Clerk and at
Southside Hospital in Hauppauge as a
General Office Clerk. “Lloyd’s Campus
Cash program was created to encourage
students to pursue temporary opportunities
while assisting them with their educational
goals,” said Keith Banks, CTS, Executive
Vice President. Congratulations to all of
the recipients!
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The American Staffing Association (ASA) is a
large group comprised of more than 1,300 staffing
firms nationally and internationally. Each year
they honor the temporary workforce in what has
become known as National Staffing Employee °°
Week. As a temporary associate, you are in good ag)e
company. In 2001, more than 2.5 million people g o,
worked each day as temporary employees. At g
Lloyd, we celebrated this week by asking you for 9
your stories about the world of temping. We want-
ed your perspectives on what makes this kind of
work experience meaningful to you—your views
from the field. We read
your stories with great
interest and have select-
ed 5 representatives that
we would like to share
with you. Due to space
constraints, we have
condensed or excerpted
these pieces in part, but
our sincere thanks go
out to all those who
contributed. These 5
“winners” were invited to
attend a private screening
of the film, Harry Potter
and the Sorcerer’s
Stone, on its debut week- |
end on Long Island.* This
event was also attended by
500 Lloyd staff members, |
corporate clients and their
families. The theme of the
day was Lloyd Staffing...celebrating 30 years of
magic. It was part of our milestone anniversary
event in honor of Lloyd’s 30 years of service to the
workforce and business community. Here are your
stories... ® 9 LEARNING EVERY DAY... Judi Erekson,

MAKING A DIFFERENCE... Lorraine v, ° Tampa, Florida: “l have completed more than
Loos, Floral Park, NY: “One of my favorite e l-‘.?g 520 hours at this assignment and | love this job,

maternity replacement at a major hospital in their
fund-raising and development department. | worked
for the executive in charge of donations and assisted
her with correspondence in acknowledging these
donations and their importance to the hospital.”
Lorraine expressed that by helping to get out
these letters, she felt a sense of involvement with
the client’s business and the local community.
Though temporary, her role in this fund-raising
environment was quite satisfying.
COWORKERS & FRIENDS...
Janet Obendorfer, Port
Washington, NY: “As September
11th taught us, one should savor
times spent together and good
friends.” Janet described her
assignment and what happened
when another Lloyd Staffing temporary associate
joined her on the job. Writes Janet, “We two
women were very different, but we did discover we
also shared some similarities such as our widow-
hood, our attention to a healthy lifestyle and the
@ ability to speak French.” Five months into their
work relationship, Janet’s car stopped running
altogether. “My Lloyd friend offered to loan me
her premium vehicle. It was unbelievable...we
were just two temps who happened to be working
at the same client assignment.” Janet took her
friend up on the offer and drove the car for a week.
“Her generosity saved me hundreds of dollars. |
never imagined that a temp co-worker would ever be
willing to do so much for me and be such a true
p®.® friend. I've been temping a long time with a half-
dozen other agencies. I'm not certain that | would
have had this type of experience at any of those. It
¢ >o makes me appreciate all the more the caliber of
@ Lloyd associates and my temporary coworkers.”

é assignments while working for Lloyd was a long-term

Janet Obendorfer

Wizards in the making

o

particularly my on-the-job supervisor, a woman who is both President and CEO of
the organization. | am willing to help her in any way to achieve her goals and the
company’s vision.” Judi goes on to cite a company get-together at which she was
honored by the VP of Finance for her contributions. “l am at a place where | can
move to the next level in my career and | thank Lloyd Staffing for providing an
assignment such as this where | can learn new skills.”

AND WHAT DO YOU DO HERE?... Al Caputo, Medford, NY: Al was
assigned to the Mortgage Department of a NY bank. While there he made
“phone friends” with a young woman from the bank’s Florida office who eventual-
ly came to the main office where Al worked so that she could have an orientation
and company training. Al invited her to say hello to him personally when she
came by and she did—accompanied by a man who was her father and she told Al
her Dad also worked at the bank. Writes Al, “I guess it was obvious that | didn’t
know the man held an important position at the bank, but | later learned from
another coworker that the man was the Bank’s president!” Al went on to tell us
that his friend’s father was quite distressed that Al didn’t know who he was
because he thought he was well known among the staff. “To counteract this, he
took my friend (his daughter) to the company cafeteria instead of a fancy
restaurant when she was in town, just so he could be more visible to the bank’s
workforce. The bad news is that my friend ended up in the hospital with food
poisoning and all because the temp (me) didn’t recognize the boss!” Fortunately,
the episode didn’t diminish Al’s friendship with the young lady and he continued
on this assignment for some time.

A SENSE OF FAMILY... Carol Rallo, Coram, NY: “I have been temping
with Lloyd since October 1998 after relocating from
Brooklyn to Long Island and making the big adjustment to
what we call country living. | knew that after working in an
engineering firm for 25 years, trying to keep myself busy
| was not going to be an easy task. Some of my newfound
friends suggested | try temping. Because of Lloyd, | not
only found work that | immensely enjoy, but we have
become like a family. They (the Lloyd coordinators) over-
extend their generosity and make me feel that my concerns
and wants don’t go unnoticed. | hear some unfair horror
stories about other temp firms, but Lloyd always comes up with a 5-star
Y rating. Thank you all for your kindness and understanding of how my work

schedule fits my needs.” It’s not too late to tell your story!

Input from Lloyd Temporary Associates is always welcome. Email us at:
miglio@lloydstaffing.com
*Some winners were given complimentary movie tickets due to their geographic
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locations.

Career Success
at 55+

First of all—Don’t be dis-
couraged, it -can-be donel In-a
society that seems to revere youth,
it’s not surprising that a younger-
is-better bias often carries over
into hiring practices—sometimes
illegally. If you ask the average
hiring manager what he or she
looks for in the ideal new hire
employee, you're likely to hear
some combination of the following
things: experience, a flexible
schedule, willingness to travel,
strong work ethic, loyalty and con-
fidence.

Bingo! There is a large group
of workers with these exact quali-
ties in the nation today. They are
the over-55 workers, like you per-
haps, that may feel overwhelmed
by the emotional trauma of a
career-ending layoff or early retire-
ment. Take heart, over-55’s are
being hired every day.

Approach your job search
with skill and honesty. Focus on
the positive. Regardless of your
age, you're still involved in the
process of determining if this posi-
tion is right for you—and if you
are the best person for the job
they are offering. Emphasize to
any potential employer the life
experience benefits of your age
and the transferrable skills and
experience from previous jobs.
Many hiring managers are quick to
recognize that experienced
employees are able to hit the
ground running while the “new kid
on the block” may be tentatively
struggling on waobbly legs. [
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